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'TfcflR ftjTRTT 
(T4R 'TO') 
ftsfftT 

ft faftt, 17 TW, 199 5 

*TT. ! PT. ft'. 7 54(sr):—ftff Awn RTW wftrft^, 

1063 ( 196 3 *r 38) ft OTTT 132 ft STOTT (l) % ST«T 
TferT gFT 12 4ft STETTTT ( 1) TP! 5TT?T Wfftlff TTT 5Tqft 
*frft gi' ^i ^ i ^ * s i <1 *Tki?i 9tn r> A i ft SRnr jnr a spt ft a. yg 1 
TTftrgRRT % STT ft=TR TRTfft *r WftTFT TVR ^TTS 'ft- 

Rrft (ftrr ft st^tts hr) fwrTftt, 1995 ! pt sTftftT 'rr^fr 

t 1 

2 . iR fftfts iwftftw % >re>5Tft thtr ft Jwr?H ft 
Trft«a ft ^'ft 1 

[4. ft. wfT.- 12016 / 40 / 93 -ft.f.- 1 ] 
ft. R*. 'ITTT'T, w ftftr 


wfi rt>t qiftrrft 

ftrr ft ttots ftf 

fftfftr, 1995 

strcpt : 1 

TOTTW 

STTT4FT RTg ftbfftiT, 1963 ( 1 963 TT 38) ft UT7T 28 
% Wlfft TRTT Tffftft , FT iftft 4rft jll[ '.fql2 J 'lM Htii 

W\ r M I ft ft I' 17rtll5iVl ftr?f ftfftpT SSTST —* 

ftM STS ftlT IT^fft : 

1. ft fftftrn WftSFT ftlf* TSS RTJT “till'41 ft ftlT ft 

RJinTT Slf ftftw, 1 995 ^ STftft ftr ft SS fftfol ft Sft 

*pftiTftft ft rt'j 8ft frrft ftr stpit -aitt % ttst^t Sr ftft- 
fftrr ft? i 

WW : 2 

ftTWlTt : 

2. 1R ftfftft if W4 W ft ft$ STR SRft ITT fftW ft 
fft3 T ft:— 

(l) ftfjfaW’ «R fTpft "sifTqTR RTS nfdjfaTPT, 1963" 
ftr ci'VtiRftT fftft fttftffti ftfius % f) i 


Q) 
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(2) "jfti", “toW, 'faaremsf" fa# “fmmm mr#' to a# 
an# ftfm ftm ffa nftrfamf fa totto mrfa fag fan 
mn ft 1 

(3) W to an# <j«nr !iw fa to fa fagn qfa # ffa# 
fam mffa# fam fa mm fa rra#f # tot ir ft 1 

(4) “qf'iwnmp tott” to mm ffan af#fafffa fa a#a 
to anra ffam mm ft mr fiifa afiffarfa % awr 
mwc jg 9 #qmp tot aft gm ar# % ffag ngg# 
if # 5 mf#r ffag mg m wgg# if ##ffaa a#T fa 
ffag mr*T*frffaT fe; <i>! htw i m ffa# ffaffaafaf 
fa wij# irw ffag gg a# fa ft 1 a# anrr wt 
#*## ft 1 

(5) ‘fasnr arffaTO#” to gn# fa^p to mra 

afaro# mffama f#fma #a 3 r#w faffamr if mma#- 
mfat ffagffar rnfcrTO# fa ft m asm HTfirTO# fa 
wsrtmpa gfa xr-% g-rffam# fa ft ffair fa #ft mrr #aa 
nmurffan faf nf ft 1 

(s) "qraro" if amm «mrt fa ffaro a# ##f# |: — 

fa) sffaiRT mwftffanifa to if fam, aanf fa faff 
am % framg qg fam fm # ftf m# ft, 

(w) tmfa mfa mmafftmf# a#trifr iff xrrfor, 

(a) mrnr m ffafaur if ferna m afaw aft n# 

#T 

fa) srrfer*m traaffarfa "ft faff mfafair nffaffamr % 
mi# amg »rg aa fgffamrf sfta/m ffa# m# 
fafafaf fa mra# fa ara# % to if faffafamr 
fam tit 1 

(7) "rnfaiff” to an# iffa °afar if ft, # ffa mgg# if 
# mwmg# if "fa g#f % ffag nroftf# fmnr #r 
m amafawrR ar fa# ag ar fam fam w ft 1 

(q) "fa#" tow# qrnr % mamrifqrT if arm ffa# 5# 
if a#m# mt ffag rnfa mfa m#f m armmff famr if 
I, far$ mfa f#a mff ##f#r a# ft :- - > 

(qr) wifafr nm, qfa fa Tfqfa, afmgfa qr m^rfa afk 
«mr if sror wnr; sAt: 

(1) mfafaw, qmiw*, ffarfafr m Tfhrffmp 

smfr % qrTfTmr m 1 ^ wnr sffr farm# qr mt 
if %n-^f if -m iff ir ima nra 1 

(0) "*rmw iwr” qrr mwfa faff ir fafaf qnfarfa 
am mf jmtr # afa# ir, qmf % aTarrm fam ir 
am fa# fafa if tmr arm qrmr 1 1 

(10) "armr" tt m?fa arm n xm ir ^ 1 

( 11 ) "arnfar" ttt mafa fa# ifa-qifr # wmt a# 
m afanftr rqrq % fafar wir f# to ir 
mtrnm if if qifaaffar % m if tottt armff m 
ammft rfm ir li 1 

(12) 'faTfanra # aqfj” m mrfafa# qnfar# # mr- 
farm qr, mn qrarr qipq m# % f#f mfaa mra 
far TmrT urnmn jw | q? rma a a#-mf fr faa 
arm # fa qaarqfa if ^ 1 


[Part II—Sec. 3(i)] 

( 13 ) “rarfr fara” tmi# mrnt stm, fa mrfarmn 

qma mta'FqaTfr to# fafara if r rfVarrmf fam 
am| 1 

(14) “armrriwn :’ 1 m aimri faa am# qr tt q, 4 afar# 
mfvTOT# mr ir ffarfar aa am# a? # 

m maafiafa # aiMiTfa % q#wm it r af a tCT# 
#r ir armr qr# % q#afaf % afamH a ft 1 

aifafami;-- 

#f q#m# mi # fam if fara am mrrm# it far 
im# fam mam 1 afa # am if qfarr mfaf fa mr 
q#afat rnTrarfaf am# qr qa ama arfamr# fa 
aannaq^m qfa#mr g# m#r % mr air am# fam 
mam 1 am# qr qa amrnmaa 5# fa ma #fa # 
irma fa# am am# qr qa mam# far faqfaa 
faqfar faa arfa qa +am# aa am am# ar qa 
aramfrma aiqfafa faa arma #m 1 

(15) "ara” mr mM "nfara ara if | 1 (fa# aafr # 
ma #a faa fa mam mfamaq aafa an# r[fafafaTa 
aim # maar # am# afa # mfan qrfaaa: ara a' 
fa# # a'am 5® # # a#a fqia mrfa mr afa faf 
# famrr # mam aTr ara#) 1 

(is) "amaraa fafar” aa #f mfaar# fa# fair aa fa 
>p## aamaa mam $ faa aa fa# am ®af# an 
tnamEraTa ft # aa amm# aa qa aa arnmaw 
#m ft 1 ama arfamraf afa ##r am# #mj fa# 
q#m# # fafa faw aa aa amaram #fa fa faa 
faamr to qfaar faa to fa# m#m# mr arTOTfaqaa 
a# I 1 

(17) "##' mr ma# fa# mam# aroT arfini asvf to# 
m# arfair ft ^ir fa-— 

(am) faro (?a# ftafarmaftm# fa mraa 

fa#r farm m faro ir f#r) 1 # fa aafairar 
amrorT mTOrmam far ftraaa if r, toto fan arr 
aa fa f#; mga fam am ft m #i # ifm if 
to# aa fa totot faafa fammr^'pma ft #a ## 
mam# aa aaai# jr ^im am tor afarfaa 

ft 1 

(aft) f#tm famr, faafaim faro sf# 

(#n) fafi mm ■aa'T^j# fafa tow fa gafafarmr 
fa fa# arm faaa fa mr fa mffaa faar am ft 1 

(18) "am# aa” to amafa famr tfanr aq afa aa fa ft famfa 
fmr farf maa-#m #aff# a# ft afar mag# fa aft 
m mag# fa m3 to# fa ffag TOjfarfaa fama farni m 
qrFT-famraR ft 1 

(19) ‘‘faftftrp fara” tow# mfam# to faTOffaafa# fa 
faTO ffag to; rnffaffaro ftaa fa ft:— 

(gm) ftmr fa ga^ma fa arrro m mrmnfmp mrftm# 
aft fafsro: rnmiT fair ga aa faro fa far? qr# 
wfa fa toto raT# aa fa fafta- fa am aa ami 
faf mffa fa mfa mmf fa ffag, m 
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wp q frfWw fe if, Trr'PTT fe wwrfkfer, 
;fTT ffefffeT feTOW WTWfe TOfeT 


wrft % Tfetnr ffefe swtt % wwrft fe wifet % totto 

fe ffTtr fwWT Wife WTWTWW1 feirtffef % I 


(fe) «Ife 

afrt 

fcrft'rc: wfem % ftfe i 
( 20) "TOn” WTWT?fe WfefeTTW ^ TCW it $ I 

( 2 1 ) “w*f wfcq ? $ww” w ffefe tow wfenfer fe fewtf 

if qfeir fferT wfe fe swft wwfe ot Ywt ir it, ftrafe 
f^prr wi; irfr i? tjw «w % wT-n tori fek srqfe 
wfetfi *pr qrew fen 't fe fer TfW if tjtwtt fefe 
■ i, few w*f few fewn nw nr nffefer ffr ^ w 
ft: wjffe w^®T *PT qraw fe w^HWiftw wt ftfep wfe 
«prqr I ftrwfe ffe ft: fwfew fefe: ffefe WT I I 

( 22 ) wr m 1 } wfjftfer fe ittt 23 fe sqwfe 
% wfew, few-wm qr, Swrrfe w# tn^fe *r 1 1 

(23) "fwfew fern” merrM ffefe qw wr ffefe qniwrfT fe 
fetaft wfe if ffew wii fe wr few tw*w it fe: 
«rfs it % :-- 

(wp) ffetor: fefer *w>tw wr wtw, WT 
(it) qfe WT SrffWTtow if fafwftw Wfefet 

(•24) "feww feift unjwrw” wrr awnf Bit ffefe wfefef fe 
tor >w rnffep wijww it fc, fair ft few wr^fet few 
wfe ffetT $ 1 

(25) "fet qw few” w wnfe (few ift, fefwp few wr 
ww ffefwww fe fer (17) % wqwf* (few) fe nft 
few fe w if wfesw wqwftwfe it few) ife few it t 
fwwfe ffe feif ifnftnrr ww it It tow ^wwrrif ffer 
WT ft: fet IJW *W W WTTOTC if wwfe »jw fferfft few 
% to ffepw fferr w ^ 1 

(28) "TOmfr 'w” ^nnirW tftfer wftf ^ ffe 

ffe j|tt 3 fk tnjfet if fe itt fefei if fe ^ ffe 
nfetfe few fet w ^wr fewrpT * ir £ 1 

(27) (t) ''TOrfewTOT” «pt ?rtm fe fen ^ |, ftwn 

rr ftrfewf if fefe fef «f TOrfer wr if 
TijnW ^ nfe^TW (W fefe ^n*i gin TT^T- 

fet fefr t 1 

(t) tot ^rwtw w if tptot ^-twit ife 
TOrferror Tt feTW, wfuwt, nff 

*wftr sflr Tt W 7 I 

(n) C FI i iW ftpft nW T*T % ^W-fewtW % TPT*W 
TOT feM TT T? feT Jin'll! I iTlft feff "TWT- 
feWTW «*l?3 ff fet ’W ' * v ITT TTTT % 

155: fe if Tot jj fet ^ Gfrrn: w fe afti aft 

iWT if if% iftt ^ft, ftr^ft: °h itm'm-m Ht, 

$it ftw w TTTwrffer $ ¥., fet iff ffe 
TT^TT WWT Wn ^. nift ftpft 43 W 1 ft tt fen 

TTtT ITT fe if nfef fftrft % feWT waiffe 
ffeT WTTT n ft: TtTT TWT it ft: ’ 4 ^ 4 +T 'W fe STTUT 

"TOTT | I 

(28) “imn Tot’ 1 VT Wfe ^ir TOT it t art ft: ftfe fe- 
nrd fe twif feffer % tfrR wnr tt ife ffe fe 
wn fe fer nriir % fe fen fnnn jtwt | 1 tfe gs- 


totpt : 3 

iwT fe wnTm fe 

3 . fefefTTTWirW 

fe fnftwr wFtrfer jttt fet feir it fet fe wt if fe 7 
ft: n«iWT ftfer fe fetfer ffe wtwt feit fttfferr 
srom % ffer ffet few fe n’ri fe ife if ffet nn it ffew 
fer ffer jit nfer 1 

TOna WFtw fe nr vm % fet t fer www feit 
ffewn ww™ fe fTOfen fewrf ftiw tt totit ^ 1 

fefet.—feferftw fe % T^niffe fe wip-p feaft fttftWT 

wtwt ttt fer fer fern it fe A ni $ 1 

(pfe itiTT few 3ft fet it jfr fei fe iwrif I sfk imr 
isffe 51^ ffer fe w nn fnijw ferr ^ fee wn t y i 
Ffe fe ftfe wt if* fife *: nfet ftfftfetir few ^t 
nfe ^ 1 

(fe) ffe few fe fer few rtn ic wt? fen fenr | 

ft:^ nfet ilWT ftrftfeiT ^Rift W WFTTJT % TTfe 

^fw n 5 t lit fer fer ftfw fet 8 ?t wfw wr: fe 
it few n tft fet Wf fei i: wife htwt ffe jp 
ftwt <w *p fe 1 if wfet fwfteirfer few itott w ^ 1 

ft ' 

(few) fe£ TOTPft fewrft ftlfet ftfet TfW 3 W <(? ffe 
fwf'+WW few ?> fet I sto feT ftffe p ffe IT? 
ffer nn Tt wrfefew 5'mT ^ 1 

(wrr) wtf wt feT ftww fewrft ffeif iWT-ffej% v gfe 
wrw 01 rr 'j’ll'i **^'1 ft*3t ipn 1 

(few) wti if fefe'WTr ffejiw «rffe fe wjit wrvjfr/ 
*rti wnpTft/wrim ht tirwrif nw %• fw*PTw if ftfelfe 
wr fer wn ffenrif fferffe % trw nfet fwftwfeW 
few ft fe 1 

4 . fet nw arm wfe ^ ffeft >p 4 wrfr ^ mfe wrftwwT 
Tfrerw wfet w ftfe wmfEW fwft'W'Pfw few TTWiit fe wfew 

fe wt Tfe<fV 1 wfe wtwto: I ^fe fwftwrfew few fe WTmrrwr 
aftr fefir ?wt twww totst sttt ftf^w ftnrrwTPWT 1 

3. ww tpp ft: toiwt nwfeferw w ft wwwrft wt ^rr www 
sftJ ipr ftwr Bfrr www srrfawTft STrr wwifftw ffeff fe fe fe wr 

ffeft fe wrfe % ftp? fetffefeftw ffeTTWT TTWWT | few fe% ffefe 

wt; ffeft wwtt % fefeftw wfrfefew: wr wrwr w?f *pt wwwt ^ 1 

6 - tfTTWTfaWTT WT 'rfewTTW : 

(1) ftfet tpfewift wt ftfef rwrfe rw tt trTrwrftmr wr# 
fe ftiwi otrrw wrow w^t ftwr sit nfewr, wfewp 
ft; few wrmferww fei fe fewrfe ftfet rwrfe wwtt 
sit nnrnfimr fe fwwr m feriwT fe fe snfef nrfefe 
wt fe tTTrwrffewnr wtt wtonw fe(f fw wt w^wt i 

( 2) ftfet WWWTfe fe wrt fe fewr if TOT ffefe WTfe TW TT 

mwfsrrTT sro tft wrfe t< w?fe' fe rwrtft qw qr 
srm nTTWifirpiT qfetfiw fe wtt?wt 1 
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(3) art kt tar t eart aa ar feat artakt an enw- 
fanae ata kt taT t ^ak cirrnna, Jtar smfkt, aa- 
*afe, afeart Jfer-feafe ntakfernt ar anafea ft 
atferr 1 

7. srmrrfeaR an aaOTt : 

fe-fean 8 k snaa % aansffe OTnsa feat ankrkt an 
arc°rrfsrarR nfe af amt ErranTferarre t nafen aa an ak^n 
«Tt<rFT aft aR TfT I rfet arm; k fett a*k WRT na 'R taffe 

are aarm | 1 
8 wmmr: 

asm STferariTt farat am arc r =b> tar aa % fak na nr: aar- 
afeaa arc aarai I, an?<j— 

(ar) srasrai in nraran; % arran nr 

(«) aak fefera antfa nr. aarrfeOT art kkarc atf 
araarct fan t-? an arenrfeane v^m % in aarnt 7? 
k feta t am tan k fR ne ijnW t eaTnrafecT nff 
feat srprirr qt fafnnR 31 % SRPTcT Tlfe afe ROTt 
¥ 1 - ®t?ak enrw arct % fern; fnaaer aft far-nr nrmrrr 

9. fnft *r srfnatn : 

ntfr amnTkt gw fert asHtfesf kt nrn farkt anna 
Pot JTTprPm ant nfnaTt firm nm I aft otitotrY kt nfa«a 
fnfa t at fet srmfnfet, fair artfakt nr nnk nfemx % nsnfe 
% f'Rrq art am nfsa nr nmfaafera fenr artr art srtr aar- 
ferffa ataf % areafen fetam arcnr ffer 1 

10. (1,) rmferaa sranftafa: amnn aaa Partt wi fafnsm a farat 
aTa an aaaa ftt ftr nr, aarfa^a sTftfkrfa t— 

(a?) fert 'fsam % akm smfeafa at aafa nfenfan 
•»|, fat far affetfear fernra nfc Pna n, 1947, aT 
araaa staa faar aw fafir % aaaaf % asfra 
aaa trfta Pptt ott | ; 

(m) a*ra aTfsrarrfr Jrartfaifsma faa faaraT aa% 
aararaaaar fataaaa arrca % faar, faaara aj 
akafaa aa Jr kit aaa arra % qfcara f aiya 
at ft ^aara % akra aarkafa kr aafa 
aftafaa | ; 

(a) araartt aarftr?Kr t aarf?«ra ar re arr 
akaaaa awr % area afrfkrfa at aafa 
afnrfarf | ; 

(a) 'rata araKaT afaa ar aaraiaaraa at^taOT 
a Pear, ar aaa ®jrer a arera aaafJaa aft aT 

aaaa^a kt aafa a atrda kr aaaftaa a?t kt 

aafa akafaa | 1 

(2) aa aar fk OTaar trw arfsmft aro ^ett fafafraa 
a fkaT anr; Trarfsiaa nraaRafr, akt aktakf % fert, 
tar faf^ra ar kfta kat arkr aakt ar^kr 1 

f^ t r aRa —aa fafaaa % aa'raara “ffaTa” a aiara arkferr 
airfijfaar at ?a aam: kt krlffam kr n tt 
%. a aarre k fear aaa a ac<nkr ar ^tar aftafOT 1 1 
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(a) tM fafaaa k aaraftarfaa kkafe+faa fkkt arra- 
artr kt kar faf»sra aT kfaa ?Ya k aa r aw, 
araf k ata-ara, fa»a faataaT|aftaTa araaa art:— 

(ar) tar a saaarn; kt faf^aar ar afaa kr arran- 
afk/aafar a araartr aaa arkk aa Harare aff 
itar 1 

(<a) aa aar far sraar rma aTfaaatr aTrrfafrfaaa 
a faraTaR, aaa kia aea aar tarfaafa aaara 
k faR ^ tar t aa tar kr aaar afr kt 
arakt r 

(n) aa r g;<a ra a^r aaa rara akarct ®str fafaaa 
a aaT afaarfaa afaa ®aar k arak a, $fr 
aafa aa if 10 ara afaa ®atr a Jr arraare aa 
ararar [m at k area a aar farar araar 1 
aa aar fa aak^ (,f) t fafafei kRar fafa- 
faaa ||ait faar arar ft, arfaa JraT k aaea aa 
tar aa aaaaw at ara;aT kR araarkc k rara 
aar ®skr =aaaa ft antat 1 

(a) aaT a tar faf^aar arg'aa kr araTafa aft 
aeraafck faa fnaraff arqan tar a tar 
faf^sOTTt aT kaa k ara aaar aaaafe aa faafar, 
tar a faf^aara ar k?a k faaf kr asar aar 
a?aar ft anrar, fk^ aaaafe faaa|rt a aa 
flat | aar afrt kt afat arkt«r kt af faaaar 
aatar r 

n?5 fa fafaaa a arfaa afefJafaaf a ft 
taT t faf^raat aT afaa kaa asra arfaaafr 
srcrarkt fat art aa ft, ?a fafaaa a a^a 
aa tar k saaaaftt, ^aat arar fkaraa, faarata 
tJiot, arfa k arf a ataat gfafaaa aret 
tar k fapOTaar ar kaa kr aafr kr aaar 
ant atarat faaf’aaut jx ft akat 1 aarfa, tar 
a faf^aaT ai ksa kt aafe k faa aararkt 
a at feat aaa kk at k faa fame ajar sfte 
a ft krra aar, ®afr aT aaaafe % fatf ^ 
fafs^aaT aT kaa kr ft aaft kr aaar ferr 
art k feat frrare fra 1 

(4) kff aaafJafa asafaiat sfera k ^a aafaa araarfr 
kt a^arkaa arrt k far; kk afe af argaT | at 
tafaaa gaarf k feat, afta aaae fear arrtar 1 

11. tar t arraaa: 

(ar) kt araarft aaat ?araaa arga fear| kk ama 
fanaa fefaaa eataae aa fear aar f af caraaa ferarc fe^ 
aTa k are art kr taT t aka faaraa kr arka t atf k 
faataa t aft afar 1 art kr tar t fakffea ftt kr arera k 
smr af aaa, at, safe % fetr farareaff fkT 1 

2 ftw arr area : 

feat aa t a?raa at fafafesa aranfr feaia t ?ama tt 
aa snata ar aeara fefera aa t naaaar afeaaaa rfe fear at 
ftar arffti kk afe (1) t aafe a^ ?m aifeirkr kt 
«rafe 5 r fear arar arffq 1 
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(pR) mPT cqTPW B#TR fpp PTP % qffTJTrqsqpq frfcT 
pTR RT PP ffqp | pfq *RT PPT | PT pff Rq PcRT 
PP fqpp I 3 rfc OTPStJ I ! 

(2) srff Pff ppprI fppf fRsfr qrfafpqp pqpt if m rt% 
srafp mm %fsr itttrjt tk+r p^tp: m prp: mfqprrsffp 
fppf fpqP PT pqpf if PT PP% ITKftR TOT %PT RT TRP qqpR 
SRT fppfqp PT fqpqffqp fetf fPPTq if PT RT% PUR fpqfqp 
P^P PTP P '1 ffe if qqif qp PT cPrpqq tpT |, eft PP PPT if 
mm qm ifq pt qqqtsr pm PrfapRt tpipr p^T sprit i 


13 - fpp qfqffqfpqf if eqPTTT ?ft Pl< ffTT qf^Tf : 

fppf PP % PPPlff PT Tqmq fprp qfqfqqfpPf if T 3 Tf PT, 
frratRiTRT qqfpRpq f%RTT qmr— 

( l) TSTfT PPPR'l 1 fpPTPfcqj'iT <K R PTRP | sfR PP P? 
pf qqf % fp^ TrPPPT sqqPPT PP% if PPP PP PPpr |, eft TPTP- 
qq gqp qqfPR pff ferr PTpqr qffp q^ qq trp % fqtf. 
pqppff sqqqqi ft 3 tt^ % qr? qqfprqfpqr PT'qr 1 

(2) Pff Pff fpqffqp pqqrqr cqrqqqtqr |, eft m rit if 
pm qtPPPCf ppqitr % fire?’ qfqp pqptqfqp mir % ppc- 

PP % PPP if Iff PTP Pq PPPT | fp eqrqqq RffPR Pqpt PTT 

qft % ffp if qfqr 1 qrqtprq: Ptf pqqrfr nqfrp: pp % qrpir if 
ft fppfqp fpPT 3 TTBT |, BpfptT fRfPRT PPPITr PT tqTP'R 
PTETfRleRT qqfPRpff PRTf PlffP | qqrfq, ppp qrftjprf,' fqp- 
fqp ^ PPPRi PT RTR? PTIPR Pt PPPT | P?T PfPPfqp 
pqqra qfqp wapqr pnqqRa p|f | qr p?r pqprft % fqp? 
^=pti qsrqq ttireq q fp pfr fp q^ qrqr Pt p% fe qfq fqptq'rq 
prqqrfiqf ptp R#t erp qf pp p >4 pc ptpt it p^p qt pprp 
ft prqqr qT ppt rpprq'rq pr^pr^ 5 qf ppp p^p pp p~ pp% p't 
port? | fp PPPTR pt cqqqp tpipr pp irqr ft pt£ pT rpt 
qtqr 

1 4 - tqmqp pp rpf ^tP Pr fqqfP : 

pqpRf pt RTP'R TPtPn: ft pr^ p< pIt ^ ppp pp^t it 
q;pq pt fqq pr% r ppr tqrqqp pptpt pp pr?rr| 1 ttstp 
srrfqprfr srt ppprT pt tqrqw pqTPTPfprT pr % qf? p^ 
PPPTfT pwt PtfppRf PT pqqreqrqqp ptpp p% ptptpp f?ra- 
pr ^fpp PP ^Pt|, Pt ffTTT TTP?TT PrfqTfP TqTpqp Wtq> PTqq 
qqt| 1 Pff wr prfsrPRT mr ppprT pt eqrqqp ^pfprp 
pt: firpT qqT| fpj pjfpTfr pp^p & ppp pff |pt | 3 fk pp 
pprif qfp PPPRt tqtqqp pcpp pit pt^rpt pipp fprqpq 

^fpp PRTT 1, Pt PSTP srTfpPtff % fqpPrfqpR ^ tqrqqp 

pm it^ p?t TTRtfp pt pt q%qf 1 PPtfq , 1 Tqrqqp ptpp ir^ pt 
PPPR f PTTTRtP qfp STRTPTTiT PTPT |, Pt PRtP RP>PTP 
p^ prprPT< ppp qrfpprfr TrfTifprprq pfpr sftp ppt ppprT 
pt pgfpp pq-.n 1 

15. ?qrqqp pqqp %pt : 

tPTqqp qffPR ft prit % ptp pIt pppp?t pkt ?m q? pt 
spr etf fprf ptp p ptp cPTqqp pm ir^ pppT pp fpR 

qpR |;— 

( 1 ) pm srfaPRt Pit % fp- if fppT cqfqq p> TRqr 

rqrqqp ptpp rt pt ppitTp t pppt |— 

(qp) P?T pqpRf P Rtf fppr fpPPPTPP TPiqqp fppT PT 
fppif RTPt fpRT, pfppp PT TTTPR P PTt if Pf^ pfppp HPP 
P ft Pfq fpp qfqfqpIpqT % prp p^ qfp tttpt ppppp pif 
p fptr fppsr prpT qfp pp qftfqqfqqf p Ptf ptotp qfqppp- 
ftif % PPPPR'T ePTPqp PTTP ?TP ppp STPTTet fpqrf, 

(pt) fm ferfp pf cqrqqp rtipT ptpt | m fppfp % 
PTTPqp prqp ftp p ppftp % fppfp pp pT ttpt% if qfp pqfpp 

'Pfqp PT RPRI fpqf «ft PTPP if qpfpp pft P|T|, 

(pTp) fmfppfp p^ TqTPR ppipt §pt I Rr fppip % 
tqTPqw pm %% ^fmpfp pptp fmr ^ic qqfmfppfp p't pf 
pi^pIpp PpsqflK afw pppt| m fppfp pp p Pfp- qfqqp- 
qfwfp pt Tipfa psp fppf % qfap pff 3 ffr 


(3) pp fppf prfqq pf pqpr m^rm pm irp pT mpfr 
fqq ptp PTPTtp qm PTfpqR't srvrqTltp fpPTPTPT f pT mr 
PP 5 TT PTCIPT fp PP PTPP if PPT if |tr EqPPTP Pf PTqfT pfip- 
fpp | fpPJ =PPPTP P'T Ppfp, PRTP, ®PPt 3 fk PPPPfS. % fpP 
iTPTpfp P pq if p#r PTPT ptppT I 

16 . Pit PPPRT, PT? PT TFTq PPPR, TRPRf STP % PPPP, 

pqpTT % fqqpmiq RqTqp fpprq, pt ppmrq qr fppf pr 
fPiPtq PTfupRT pt fpprq p patp fppr qq fprT pt 
^ pr pt# p pthtp ^ pqfqq pqp prqpp % ptpr r m fpqr 
qqr | Ptt pt ptpt ^ pppt fqrqqq pfp ppp p ptp 3 fk qp 
qqrPTt pq^ p ptp i\ ^qrpqp fpqTPT pppt | 1 rqrqq?i ^ 
prqp ^qTfpqfFT/%qfp ptp % qqfsrprq itqr pppp,p p^f |Wr 1 sfrf 
petTp ppprT pT &qr % ppp p q'rt srt p>f PTfqrq fpp ptSt 
pt ptp, qrt srt ppq-ppq qq bp PTt it ppit pp fqfpqrff P 
pppr fqfpqfpp fpqrprppr 1 

17. (1) acqp PPPTfr p fpp pppt qpp fpqfqp P fppfp 
^■, $ir qpq if affq ppf qfprr, fpit trppt ppq-ppq r fpffppi:, 
iRT^fplPT pat pnpft 1 pt? ppprT pT pr pT %pt p trp qf 
^ pp ppfj % fpo; pprrqT Ptq r fpqpr fpqr qqr q| pfq 
ppqf fpqfqp % fqtt qrp p?t | pp% pqq p ^qr ^fqppr qppr 
PTPVqP Pft f 1 

(2) irqr ^fptPT if fpR qfqfRqf|fqr pfq^-qr jfqqpt qpp 
% fpp qpRt TTfeRt PRT qp ppqprfpp |fqr:— 

(pp) qtt Pt ^PT if PPPRr R fqqfpr % fppfp ^ PPPf 
%PT PPTPT l't% % fppfp PP PPPRf % qpfq pqfpq pf pqR 
’Hd'll'i 

(tt) fppqp, 5 ->rqaTP prfp pT pqftr 

(pTp) pfqqq fpfr tbtpi prip 

(pr) fprpR PP if TTPPfq, PRPT P%T 

(qfp) pfERffqq wrfqp, qfp P'tf I, 

(®:) aft pit ^qrif qtpP ppq Bprspr -qprqqw apq pqt 
pt p«p, 

(ptp) qppf/^qtp/qtPT ptp % fpp PPPRr frqr prpfpppp 
qqr fpp prt pt p^q, 

(are) ppprT §rt bppT qrai fqqrqp pt ptp fpp prit pt 
psq, 

(qf) PPPRf pt mm ^qrif pqtPPtqT pit & qm pfp,-q 

PTtP-q, 

(3) &qr pfqppr t fp^q pqpTqp qp pipp:— 

(pp) ttstp qrf&Prqf & ppppcT % ^qqrrpf qfPTPqr qfp 

(pf) s^tf qrpi fqqrqp pt ptp pstP tr qq'rpp ?r fpttp 
pqaf qfqpr-qq 
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(tftaj art# mrr if a 3 tr <f nmr ar^n fww strcwm 
sTTP>pra 

(arc) S^/imttr/sfbn mu % fint anyr femw mufaS'rt 
an 

(rtu) 4 ammT aa wt tO tnhft vfinfi : rr wtt-ri? 
aftr ^ uu Truant if art'fw rtft % tan mrlt PpFw-aa 

(4) inrr 'jfern au TTnauranT jft aum wfanarr «tt 
as aalrar that ft? ar^ afa mi rbrftnr *p 4 uttV aft mr*rt im- 
jfem fwrtr sfix fferr-^Ffla.1 aafattsT'a Tahir «fr auFmora 
umt ThTrft % jrarcta Tmrh 1 Hut ‘jfmrr h fitR await 
aumtr vurr mum aft fr aft hm if aRarfr % 41 ant 
afbuh farii firm mum ; 

—„—— i h-trp hm aa mam firm am it 1 

( 5 ) arTr aaiaaft mrYt 4m afmux % amr av uh 
mu if mm mum i ala afff mimfV tot rut ara aram war 
£ rt uah uamu mu a aalar Tam mw | nt ^ w urnr 
if fahur fmaTfmr aftm a"rr waif uxf a aaar araffa umw-arr 
afta urm % umra if ara if fau ay atTthu tt aaaaa 
araaFfaT 1 uhm aafanPt % firm^janfirm^ T -unat ara h ju 
afaaia % araaf if m? afa % frnrmt ufea uau firrn^ ah 
uVmf'T yum firyfmr RTfs'rat'r Tt Wr utt aaa wait ara a 
aftmiu a^a T fiat aa^ta a^ft 1 ara if afaafa aft fafafiaaf 
aaT^fiaaa if mr ah myfr 1 

(h) fipsrr^-fir^a, auanumrr rt afa ah a?a 51a aa ufinm 
anbrrb <amft Trrfipr fiafa if $u abmUr aft ymufmrfmT aiffr- 
prfr ah Tut air aaif umr furntr-yh uru 3T ^ ^rth au uytrsr 
arth araa sum firmtr-yl tt ara ms aaat & 1 

(?) r?4t artfmfr fmjfuu * aaa ufijayham arsafa'P 
hni'TR ^ri^ra a«aar aiwiPaa.' fwiaa % naiaaa faaTaa 
afna ar aaraaa rt aarariw % a^a aarna a% wn^ff rtw 
% araTT rt fflift a^ ^ wnaii traft Taa-aiflar aft ataaT a^aT 1 
«tar yffaaa if aaa _ ai^tar air aixylY 1 

(0) aaT yfraaa if a*■ h -r 1 ifar a Mata aarft aff ®taaa 
war araaf if faafaa arfaaait % at%a% fear afaa^a a^t 
farar aiataT 1 %aa fina af<fiafaaf if ?t a^raarffia if aiff 
affa#a nfira firar rit aaarr ?f >- 

(rrt) att aft iraT if aaa anit % ara aia aa! a Tfiaa 
^a R'aa it a^afa faar aar ^t, 

(at) aflifa if awi^jff rtw ^ far %aaaaa 

^rtRaa' arwfaa fitarraa, aaaar areafaar fawra aa 
aawNof, fraiaa rsfE% at aaFna^ - rt aaaarfiwr aa 
apa aaraw "fa faaw ^f, 

(ata) atf wa aa it firj iff fa fir^fttt % waa ^a aFrar 
at aiaaiT arta a aatrr. a^xfira aatfr % affr 

(■art) arra atft^ if ^aaaat % afta^a % trrfa aa firat 
fwirra at finwfirai'ra aft aitwr it fca at r"t 4 aft 
itai it aw anfir ^fita mw a^f ^rar 1 

wit : ara 

13. w»k firfiraaf aft «nwi it tfafsRt arf ara -jraat 

I at anTTanrfr ara firta Tat 1 


(Ports Wing) 

NOTIFICATION 

New Delhi, the 17th November, 1995 

G.S.R. 754(E).—In exercise of the powers con¬ 
ferred by sub-Section (1) of Section 124, read with 
sub-section (1) of Section 132 of the Major Ports 
Act, 1963 (3 of 1963), the Central Government 
hereby appioves the Jawaharlal Nehru Port Trust 
(General Conditions of Service) Regulations, 1995 
made by the Board of Trustees for the Port of 
Jawaharlal Nehru and set out in the Schedule an¬ 
nexed to this notification. 

2. The said regulations shall come into force on 
trie dale of publication of this notification in the 
Official Gazette. 

[No. PR-12016|40|93-PE.l] 
C. S. KHAIRWAL, Jt. Secy. 

JAWAHARLAL NEHRU PORT TRUST EMPLO¬ 
YEES GENERAL CONDITIONS OF SERVICE 
REGULATIONS 1’995 

CHAPTER I 
INTRODUCTION 

In exercise of the powers conferred under Sec¬ 
tion 28 of the ‘Major Port Trusts Act 1963’ (38 of 
1963), the Board of Trustees of the Jawaharlal 
Nehru Port hereby makes the following regulations, 
namely :— 

1. Short title and application.—These regulations 
shall be called the Jawaharlal Nehru Port Trust Em¬ 
ployees (General Conditions of Service) Regulations 
1995 and they shall come into force from such date 
as the Central Government shall notify in that be¬ 
half in the Gazette of India. 

2. Definitions.—In these Regulations, unless 
there is anything repugnant in the context or sub¬ 
ject :— 

(1) ‘ACT’ means the ‘MAJOR PORT TRUST 
ACT—1963’ and any statutory amend¬ 
ments thereto. 

(2) ‘Board’, ‘Chairman’, ‘Deputy Chairman’ 

1 and 'Heads of Departments’ shall have .the 

same meaning as respectively assigned to 
them in the ACT. 

(3) ‘CADRE’ means the strength of a service 
or a part of a service sanctioned as a sepa¬ 
rate unit. 

(4) ‘COMPENSATORY ALLOWANCES 
means an allowance included in the Sche¬ 
dule or approved for inclusion in the Sche¬ 
dule or granted under these or any other 
regulations to meet personal expenditure 
niccessitatajd by the special circumstances 

in which duty is performed. It includes a 
travelling allowance. 




*nrr tt twfpi : xuttupx 


-t 


[*rr 


t II— 3(i)] 


(5) ‘COMPETENT AUTHORITY’ means the 
appointing authority as defined in the 
Jawaharlal Nehru Port Trust Employees 
Classification Control and Appeal Regula¬ 
tions, or such other authority subordinate to 
the Competent Authority to which a power 
has been delegated by the Board. 

(6) ‘DUTY’ is deemed to include :— 

(a) Service as a probationer or apprentice 
provided that such service is followed by 
confirmation, 

(b> Joining time as hereinafter defined. 

(c) A course of instruction or training in 
India or abroad, and 

(d) Such periods of authorised absence as 
may be decided as duty under tne pro¬ 
visions of these and|or any other regu¬ 
lations framed under the Act. 

(7) ‘EMPLOYEE’ means any person appointed 
to a post on a fixed pay or a time-scale of 
pay borne on the Schedule or approved 
to be borne on the Schedule. 

(8) ‘FEE’ means a recurring or non-recurring 
payment to an employee from any source 
other than the General Account of the 
Port but does not include — 

(a) unearned income such as income from a 
property, a dividend and interest on a 
security; and 

(b) income from literary, cultural, artistic, 
scientific or technological efforts and 
income from participation in sports 
activities as amateur. 

(9) ‘FOREIGN SERVICE’ means service, in 
which an employee receives pay with the 
sanction of the competent authority from 
any source other than the General Account 
of the Port. 

(10) ‘GOVERNMENT’ means the Govt, of 
India. 

(11) ‘HONORARJUM’ means a recurring or 
non-recurring payment granted to an em¬ 
ployee from the General Account of the 
Port has remuneration for special work of 
an occasional or intermittent character. 

(12) ‘JOINING TIME’ means time allowed to 
an employee on transfer to join a new 
post or to travel to or from a station to 
which he is transferred. 

(13) ‘LEAVE SALARY’ shall have the same 
meaning as defined in the Jawaharlal Nehru 
Port Trust employees Leave Regulations. 

(14) ‘LIEN’ means the right of an employee to 
hold substantively cither immediately or on 
the termination of a period or periods of 
absence, a permanent post, to which he 
has been appointed substantively. 


Explanation :—An employee shall be con¬ 
firmed in a permanent post only onqe in 
the service of the Board. Confirmation will 
be made after completion of the probation 
to the satisfaction of the competent autho¬ 
rity on a permanent post held by the em¬ 
ployee after entry to the service of the 
Board. Regular appointment to any other 
permanent post in the service of the Board 
after confirmation on a permanent post 
will entitle the employee to hold lien on 
that other permanent post. 

(15) ‘MONTH’ means a calendar month. (In 
calculating a period expercssed in terms 
of months and days, complete calendar 
months irrespective of the number of days 
in each, should first be calculated and the 
odd number of days calculated subse¬ 
quently). 

(16) ‘OFFICIATE’ : An employee ‘Officiates’ in 
a post when he performs the duties of a post 
on which another person holds a lien. The 
competent Authority may, if it thinks fit, 
appoint an employee to officiate in a vacant 
post on which no other employee holds a 
hen. 

(17) ‘PAY* means the amount drawn monthly 
by an employee as •— 

(i) the pay, (other than special pay or pay 
granted in view of his personal qualifi¬ 
cations), which has been sanctioned for 
a post held by him subsequently or in 
an officeiating capacity or to which he is 
entitled by reason of his position in the 
service to the Board and includes pay 
drawn in a temporary post. 

(ii) Special pay, personal pay, and 

(iii) any other emoluments which may be 
classed as pay by the Board with the 
prior approval of the Government. 

(18) ‘PERMANENT POST’ means a post sanc¬ 
tioned without limit of time and carrying a 
fixed pay or time-scale of pay borne on the 
Schedule or approved to be borne on the 
Schedule. 

(19) ‘PERSONAL PAY’ means additional pay 
granted to an employee — 

(i) to save him from a loss of substantive 
pay m respect of a permanent post due 
to revision of pay or to any reduction of 
such substantive pay otherwise thap as a 
disciplinary measure; or 

(ii) in exceptional circumstatibes, on other 
personal consideration in accordance 
with the general orders issued by the 
Government or the Board as the case 
may be. 

(20) ‘PORT’ means the Jawaharlal Nehru Port. 

(21) ‘PRESUMPTIVE PAY OF A POST’ when 
used with reference to any particular em- 
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ploycc means the pay to which he would 
be entitled if he held the post substantively 
and was performing its duties, but it does 
not include special pay unless he performs 
or discharges the work or responsibility in 
consideration of which the ( special pay 
was sanctioned. 

(22) ‘SCHEDULE’ means the schedule pre¬ 
pared from time to time under the provi¬ 
sions of Section 23 of the Act. 

(23) ‘SPECIAL PAY’ means an addition, in the 
nature of pay, to the emoluments of a post 
or of an employee, granted in considera¬ 
tion of — 

(i) the specially arduous nature of the duties 

or 

(ii) a specific addition to the work or res¬ 
ponsibility. 

(24) ‘SUBSISTENCE GRANT means a monthly 
grant made to an employee who is not in 
receipt of pay or leave salary. 

(25) ‘SUBSTANTIVE PAY’ means the pay 
(other than special pay, personal pay or 
emoluments classed as pay under sub- 
clausc (iii) of clause (17) of this regula¬ 
tion) to which an employee is entitled on 
account of a post to which he has been 
appointed substantively or by reason of 
his substantive position in a cadre. 

(26) ‘TEMPORARY POST’ means a post sanc¬ 
tioned for a limited time and carrying a 
fixed pay or time-scale of pay borne on the 
Schedule or approved to be borne on the 
Schedule. 

(27) (a) ‘TIME SCALE OF PAY’ means pay 

which, subject to the conditions prescribed 
in these regulations, rises by periodical in¬ 
crements from a minimum to a maximum. 

(b) Time scales are said to be indentical if 
the minimum, the maximum, the period of 
increment and the rate of increment of the 
time-scale are identical. 

(c) A post > s said to be on the same time scale 
as another post on a time-scale if the two 
time-scales are identical and the posts fall 
within a cadre or class in a cadre such 
cadre or class having been created in order 
to fiU all posts involving duties of approxi¬ 
mately the same character or degree of 
responsibility in the service of the Board so 
that the pay of a holder of a post is de¬ 
termined by his position in the cadre or 
class and not by the fact that he holds that 
post. 

(28) ‘TRAVELLING ALLOWANCE’ means an 
allowance granted to an employee to coyer 
the expenses which he incurs on travelling 
in the course of his employment. It inclu¬ 
des allowances granted for the maintenance 
of any mode of conveyance, as per requi¬ 
site entitlement. 


CHAPTER III 

GENERAL CONDITIONS OF SERVICE 

3. Medical Certificate.—No person may be 
appointed to a post in the Board’s service without 
a medical certificate of health issued by such me¬ 
dical authority, in such manner and in such form 
as may be prescribed by the Chairman. The 
Chairman may fix different requirement of medi¬ 
cal certificate of health for different classes or 
cadres of posts. 

NOTE .—The following classes of employees 
are exempted from the requirement of producing 
a medical certificate of health. 

(i) A person already in the Board’s employ 
on his appointment to a new post with¬ 
out a break n service, if he has already 
undergone medical examination in res¬ 
pect of any post previously held by him. 

(ii) A person appointed after a break in 
service if the break is not due to medi¬ 
cal reasons or resignation and does not 
exceed one year, and if in respect of any 
post previously held by him under the 
Board he had undergone medical exa¬ 
mination. 

(iii) A temporary employee who has been, 
medically examined in one post and is 
transferred to another post without a 
break in service. 

(iv) A retired employee of the Board, who is 
re-employed by the Board immediately 
after his retirement. 

(v) A person appointed to a post under the 
Board, who was previously employed in 
a Govt.]Scmi Govt.(Autonomous or Pub¬ 
lic Sector Body and was medically 
examined at the time of appointment 
under that body. 

4. Employee may be required to undergo 
periodic medical examination to test their fitness 
to hold a post. The frequency and the manner 
and nature of such medical examination, where 
necessary shall be prescribed by the Chairman. 

5. Unless otherwise provided, the whole time of 
an employee is at the disposal of the Board and 
he may be employed in any manner or for any 
duty as required by the Competent Authority with¬ 
out claim for any additional remuneration. 

6. Termination of Lien.—(1) An employee’s 
lien on a permanent post may not be terminated 
during the service of the Board, even with hi.s 
consent if the result will be to leave him without a 
lien on any permanent post in the Board service. 
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(2) An employee’s lieu on a permanent post 
shall stand terminated on his acquiring a lien on 
another permanent post within the Board’s service. 

(3) An employee’s lien on a permanent post in 
the Board’s service shall be terminated on his re¬ 
signation, termination, dismissal, compulsory reti¬ 
rement or removal from the Board’s service. 

7. Transfer of Lien.—Subject to the provision 
of Regulation 8, the Chairman may transfer to 
another permanent post in the same cadre, the 
lien of an employee who is not performing the 
duties of the post to which the lien relates, 

8. Transfer.—The competent authority may 
transfer an employee from one post to another, 
provided that, except — 

(a) on account of inefficiency or mislvehavn- 
our or 

(b ) on his written request an employee shall 
not be transferred substantively to or 
appointed to officiate in a post carrying 
less pay than the pay of the permanent 
post in which he holds a lien. 

9. Subscription to Fund.—An employee shall 
be required to subscribe to a Provident Fund anu 
such other funds as may be constituted or nomi¬ 
nated by the Board for the benefit and welfare of 
the employee or his family where such subscription 
by the employee is made compulsory by any sta¬ 
tute rule or regulation applicable to such em¬ 
ployees subject to juch conditions as may be 
prescribed by Hie Board. 

10. (1) Unauthorised Absence.—Notwithstand¬ 
ing anything provided in any other regulations for 
the time being in force an unauthorised absence 
includes a period of absence: 

fa) during a strike which has been declared 
illegal under the provisions of the In- 
dusoial Dispute Act, 1947 or any 
other I. av, for the time being in 
force; 

(b) as a result of action in combination or in 

a concerned manner, such as during 
strike, without any authority from, or 
valid reason to the satisfaction of. the 
competent authority; 

(c) occasioned by the employee remaining 

absent unautborisedly or deserting the 
post: 

(d) without leave or ov^r-staying the sanc¬ 

tioned leave for more than ten conse¬ 
cutive days without sufficient grounds 
or proper or satisfactory explanation, 
or exceeding overstaying of joining 
time. 

(2) Unauthorised absence shall for all purposes 
be deemed to cause an interruption or break in 

2762 Gty 95—2 


the service of an employee unless otherwise deci¬ 
ded by the competent authority. 

Explanation.—For the purpose of this regula¬ 
tions, ‘strike’ includes a general, token, sympathe¬ 
tic, or any similar strike and also participation in 
a bandh or any similar activities. 

(3) Interruption or break in service of an em¬ 
ployee as defined and envisaged in this regulation 
shall result iu, among other things, the following 
disabilities|consequences :— 

(a) The employee shall not be entitled to pay 

or allowances for the durationlperiod of 
such interruption or break in service. 

(b) Unless otherwise decided by the compe¬ 

tent authority, past service will not 
count as service qualifying for pension 
and Death-cum-Retirement Gratuity. 

( c ) El case of Earned Leave as defined in 

JNPT Employee Leav'e Regulation 1 j 10 
of such period will be deducted from the 
Earned Leave to be credited at the be¬ 
ginning of the next half year. The break 
unless decided in the manner specified 
in (b) above will entail forfeiture of past 
service and lapse of leave at the credit 
of the employee. 

(d) The period of duration of such interru¬ 

ption or break in service shall not count 
for increment. The date of the next 
increament after such interruption or 
break in service shall get postponed to 
the extent of the number of days of such 
interruption or break in service but Ihe 
mcreament will be drawn on the first 
of the month in which it falls due. 

Provided that the condonation of the interru¬ 
ption or break in service caused in the circumstan¬ 
ces stated in this regulation by the competent 
authority will only remove the disabilities mention¬ 
ed in this regulations, regarding forfeiture of past 
service, computation of period of interruption or 
break in service for the purpose of determining 
eligibility in respect of leave travel concession 
departmental examination etc., however the em¬ 
ployee will neither be entitled to payment of any 
pay and allowances for the period of interruption 
or break in service nor entitled to count such 
period of interruption or break in service for 
pension gratuity, leave or increament. 

(4) Before treating any absence as unauthori¬ 
sed, the employee concerned will be givtcn a rea¬ 
sonable opportunity of representation and being 
beard in person if he desired, 

11. Resignation from Sendee.—An emnloyec 
who has submitted bis resignation and whose re¬ 
signation has been duly accented ceases to he in 
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the employment of the Board from the date of his 
release from the Board’s service after acceptance 
of the resignation. He will not be entitled to pay, 
allowances etc., beyond the date of release from 
the Board’s service. 

12. Format of the Resignation.—An intention 
or a proposal to resign from a post either imme¬ 
diately or from a future specified date, must be 
expressed clearly and unconditional in writing and 
must be forwarded to the competent authority as 
stated in clause (1) above. 

13. Circumstances under which a resignation 
should be accepted.—The resignation of an em¬ 
ployee from a post should generally be accepted, 
except in the following circumstances :— 

(1) Where the employee concerned is enga¬ 
ged in work of importance and it would 
take time to make alternative arrange¬ 
ments for filling that post, the resignation 
should not be accepted immediately but 
only after alternative arrangements for 
filling the post hav'e been made. 

(21 Where an employee who is under sus¬ 
pension submits a resignation, the 
competent authority may examine with 
reference to the merit of the discipli¬ 
nary case pending against the employee, 
whether it would be in Board’s interest 
to accept the resignation. Since an 
employee is normally placed under sus¬ 
pension only in case of grave delin¬ 
quency, a resignation from an emp¬ 
loyee under suspension should not ordi¬ 
narily be accepted. The competent 
authority may however, accept the 
resignation of an employee under sus¬ 
pension where the alleged offence does 
not involve moral turpitude or where the 
quantum of evidence against an emp¬ 
loyee is not strong enough to justify the 
assumption that if the departmental pro¬ 
ceedings were continued, he would be 
removed or dismissed from Board's ser¬ 
vice. or where the departmental proceed¬ 
ings arc likely to be so protracted that 
it would be cheaper to the Board to 
accept the resignation. 

14. Effective Date of Resignation.— 
A resignation of an employee becomes 
effective once it is accepted and the employee is 
relieved of his duties. If before a competent 
authority accepts a resignat on of an employee 
and the employee communicates in writing to the 
competent authority his intention to withdraw his 
resignation, the resignation will be deemed to 
have been automatically withdrawn. Where the 
resignation of an employee has ahead" been 
accepted by the competent authority, the euip- 
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loyee has not been relieved and the employee 
intimates in writing his intention to withdraw the 
resignation he may be permitted, at the discre¬ 
tion of lire competent authority to withdraw the 
resignation. If, however, the employee’s request 
for such withdrawal is refused the grounds for 
the rejection of such request should be recorded 
by the competent authority and communicated to 
the said employee. 

15. Withdrawal of Resignation.—The condi¬ 
tions for withdrawal of resignation after it has 
been accepted and the employee has relinquished 
charge of his post are stated as follows : 

(1) The competent authority may permit a 
person to withdraw his resignation in 
the Board’s interest. 

(i) The resignation was tendered by the 

employee for some compelling 
reasons which did not involve any 
reflection on his integrity, efficiency 
or conduct and his request for with¬ 
drawal of resignation has been made 
as a result of a material change in 
the circumstances which originally 
compelled him to tender the resigna¬ 
tion. 

(ii) If during the period intervening bet¬ 

ween the date on which the resigna¬ 
tion become effective and the date 
on which the request for withdrawal 
was made the conduct of the person 
concerned was in no way improper. 

(iff) If the period of absence from duty 
between the date on which the resig¬ 
nation became effective and the date 
on which the person would resume 
duty if he is granted permission to 
withdraw the resignation is not more 
than ninety days; and 

(iv) That the post, which fall vacant as a 
result of the acceptance of his resig¬ 
nation is vacant and has not been 
filled or anv other comparable post, 
is vacant and available. 

(2) The request for withdrawal of a resig¬ 
nation shall not be accepted by the 
competent authority where an employee 
resigns his post with a view to take up 
an appointment in or under a private 
commercial company or in or under a 
corporation or company wholly or 
substantially owned or controlled by 
the Central or State Government or in 
or under a body controlled or financed 
by the Central or State Government, 
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(3) When an order is passed by the compe¬ 
tent authority allowing a person to 
withdraw his resignation and to resume 
duty, the order shall be deemed to 
include a condonation of the interrup¬ 
tion in service but. the period of inter¬ 
ruption shall not count as service for 
the purpose of pension, leave and in¬ 
crement. 

16. An employee who has been selected for a 
post under the Central or a State Government, a 
Public Sector Undertaking, an autonomous body 
under the control of a Government, other major 
port or any other local authority or body on the 
basis of his application for the said post made by 
him of his own volition and forwarded through 
the Board may be released only after obtaining 
and accepting his resignation from the Board’s 
service. Such resignation will not entail for¬ 
feiture of the service for the purpose of retire- 
ment|terminal benefits. The question of the 
Board bearing any liability in respect of the emp¬ 
loyee’s service under the Board will be regulated 
in accordance with the regulations framed by the 
Board from time to time in this regard. 

17. (1) A service book shall be maintained 
for every employee from the date of his first 
appointment in such form and in such manner 
as prescribed by the Chairman from time to 
time. Maintenance of Service Book is not 
necessary in respect of an employee appointed 
temporarily in the service of the Board for not 
more than one year and not eligible for perma¬ 
nent appointment. 

( 2 ) The Service Book shall contain the follow¬ 
ing entries attested by the Officer in charge of 
maintaining them :— 

(i) All steps in the employee’s official career 
from the date of his appointment to 
his cessation in the Board’s service, 

(li) Period of suspension, interruption etc. 

(iii) Provident Fund Account number. 

(iv) Reduction to lower post with reasons. 

(v) Penalties imposed if any. 

(vi) The fact of obtaining medical certificate 

of health at the time of entry to the 
Board Service. 

(vii) The fact of the employee furnishing 
nomination for pensionary|terminallin- 
surance benefits. 

(via) The fact of the employee availing L.T.C. 

(ix) The fact of the employee transferred to 
or reverted from foreign service. 


(3) The Service Book shall contain the 
following documents : 

(i) Verification of character and antece¬ 
dents of an employee by the competent 
authority. 

(ii) Declaration of Home Town for the pur¬ 

pose of availing LTC 

(iii) The certificate of medical fitness fur¬ 
nished at the time of entry to the 
Board’s Service 

(iv) Nomination for the purpose of pen¬ 

sionary | terminal |insurance benefits. 

(v) The declaration of employees electing 
the scales of pay and statement show¬ 
ing the fixation of initial pay in the 
elected scales of pay. 

(4) ft shall be the duty of the Officer incharge 
of maintaining Service Books to show them to 
the employee concerned every year and obtain 
their signature therein in token of their having 
inspected the Service Book. The Service Books 
shall contain certificate in the following form to 
be recorded every year during the service to the 
Board :— 

“Services verified up to... 

from.” 

(5) Every employee is known by the name as 
entered in the first page of his Service Book. If 
an employee desires to adopt a new name or 
effect modification in his existing name then the 
shall execute a deed and publication of the 
change in name in a prominent local paper as 
well as in the Gazette of India at the expense 
of the employee. In all cases of change in name 
of female employees on account of marriage]re- 
marriage she shall give a formal intimation to the 
appointing authority of her marriage alongwith 
particulars of the husband and request for a 
change in her name. Particulars of change in 
name shall be entered in the Service Book. 

(6) A female employee may revert to her 
maiden name on account of divorce, separation 
or death of the husband by giving an intimation 
to the appointing authority regarding change 
in marital status and a formal request for rever¬ 
sion to her maiden name. 

(7) Every employee shall at the time of the 
appointment declare the date of birth by the 
Christian era on the basis of documentary evi¬ 
dence such as a matriculation, Secondary School, 
High School, Higher Secondary School, School 
Leaving or municipal birth certificate. The date 
of birth shall be recorded in the Service Book. 
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School leaving or municipal birth certi¬ 
ficate. 


(8) The date of birth recorded in the Service 
Book cannot be changed except in the case of 
clerical error without the previous orders of the 
appointing authority. The change in date of 
birth can be accepted only in the following 
circumstances :— 

(i) A request in this regard is made within 

five years of his entry into service of 
the Board, 

(ii) The request should be supported by 
documentary evidence such as Matri¬ 
culation, High School, Secondary 
School, Higher Secondary Schobl, 


(iii) It is clearly established that, a genuine 
bona fide mistake had occurred in dec¬ 
laring date of birth at the time of 
appointment, and 

(ivl The date of birth so already will not 
make him ineligible to appear in any 
school or University examination or 
to enter to the service of the Board. 

18. Interpretation.—If any question arises as 
to the interpretation of these Regulations, it shall 
thereon be decided by the Board. 
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